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WOLL/3 JIVERSITY OF WOLLONGONG UNION
Annual Report 1993
1993 was a year marked by further progress in both the physical development of 
the University of W ollongong Union and in its organisational development. The 
sound financial base established by rapid development of the University Union's 
capital facilities in the past decade has provided a base for the continued 
development of the services, cultural and social programmes of the organisation. 
The Board of M anagem ent undertook a general strategic review during 1993 
w hich  id en tif ied  a p ro g ram m e of further p h ysica l and o rg a n isa t io n a l  
development which will ensure that the Union continues, like the University, to 
be at the forefront of tertiary organisations. Central to this process was a 
refinement of the University Union's goals to the following essential statement:-
V is io n
To complement the academic activities of the University by providing relevant 
products, services and facilities that meet the diverse social and cultural needs of 
the University population and develop a sense of community.
Highlights of 1993 include:-
1. Completion of the Union Hall Project. This project cost $4.5 million, of 
which the University Union contributed $752,134, with the balance 
coming from University and Federal Government funds. The outcome 
was the renovation and refurbishm ent of the old Union Hall to a 
modern facility capable of accommodating 1600 persons. The Hall is now 
a premium venue for events such as University graduation and other 
ceremonial events, examinations, conferences and musical and cultural 
events.
'Unimovies' returned to the Hall early in 1993 with capacity audiences 
for Wednesday night screenings, with 'Jurassic Park', 'The Crying Game' 
and other popular movies.
Graduation cerem onies were held in the Hall in 1993, with the Hall 
proving an ideal facility for this important event in University life.
Popular concerts were 'Midnight Oil' and 'Yothu Yindi'. The strategy of 
holding these events as all-age, non-licensed events was vindicated by 
the many favourable comments of attendees.
2. Stage 6 of the University Union enjoyed its first full year of operation. 
This development was built without government financial support at a 
cost to the Union of $4 million and with the assistance of a grant from 
the University of $800,000. It houses the Union Retail Centre and 
Bookshop, Union Conference and Function Centre, and a num ber of 
U n iversity  su p p o rt services includ ing , C ounselling, C areers  and 
Appointments and Friends of the University. The operating results of 
the Union facilities vindicate the financial investment made in them, 
w hilst provid ing  popular and com petitive  services. The U nion 
Bookshop, in particular, established itself as the premium academic text 
supplier in the region, with a genuine 15% discount to staff and students.
3. Projects begun in 1993 which will open in 1994 included the following:- 
Kids' Uni Renovation
This project, costing approxim ately $250,000 (of which $176,000 is 
supplied by a Vice-Chancellor's grant) will bring the on-campus day care 
operation to a high physical standard, and provide two additional full 
time places for babies, an area of increasing unmet demand. With the 
granting of 'Q uality  Accreditation ' in 1993, the child care centre 
continu es to provide quality care to the U niversity  com m u nity . 
Continued expansion of these facilities to meet demand is how ever 
essential.
Keira View Project
The completion of the Keira View building in early 1994 will include 
two new food outlets. One will operate as an alfresco restaurant and the 
other as a quality self-service operation. These operations will ensure 
that the Union is providing a full and balanced range of food options to 
the University community.
4. Union Cultural and Social Activities
This area of the Union's operations continued to expand in 1993 (with 
ever more ambitious programmes for 1994). Frequent contem porary 
music events and weekly movie screenings continue to be a feature of 
the programme but other events included:-
• the hosting of the National Tertiary Art Prize




• a classic and modern dance programme
• support for a wide range of new and continuing clubs and societies
5. Financial Reports
Very strong results in trading operations in 1993 were boosted by a 
welcom e announcem ent by the State governm ent that the University 
Union would be recognised as exempt from pay roll tax. The final 
outcome is an excellent result of net surplus of income over expenditure 
of $1,086,964. This performance ensures that not only the repayment 
schedule for loan facilities (currently $4.1m.) is on track, but has allowed 
the Board to bring forward further renovation programmes. Operating 
surplus prior to abnormal items (PRT refund) was $667,740. M uch of 
this result was due however to one-off factors and is not likelv to beJ
substainable at this level into 1994. The addition of new food outlets for 
instance will probably dilute net performance, though service capacity is 
significantly improved. The Board has also moved to expand services 
into both evening and weekend operations in 1994.
Detailed trading reports are as follows:- 
Retailing
The University Union Bookshop bounced back from a loss in its 
first year of operations of $16,536 to a net surplus of $139,612. 
W hilst still below original projections, this result v indicates the 
decision to move into this specialised area of retailing.
Strong sales growth of nearly 20% combined with wage cost control 
produced an excellent result of $183,665 in general retailing. Total 
income was also aided by the first full year of operation of the Post 
Office as an independent agency, with a net contribution of $27,976. 
This figure was however boosted by a one-off refund from Australia 
Post for previous operations.
Catering Services
Catering net income was greatly improved by a leap in net profit on 
functions trading from $93,175 to $233,639. Most other operations 
ran around break-even figures, though the Duck Inn im proved 
remarkably on its first year of operation, moving from $36,080 loss 
to $25,677 profit.
Tavern trading also perform ed remarkably well. Whilst overall 
sales declined for the second successive year, good managem ent, 
control of stock and wages resulted in an improved bottom line 
result. A deliberate strategy of not chasing volum e sales by 
promoting over-consumption means that these figures will, in all 
probability, remain stable.
In its first few months of managing the University Visitors Lodge, 
on a profit-share arrangement with the University, a small deficit 
was recorded. As initial set-up and promotion costs far exceeded 
this deficit, a healthy future for this operation is predicted.
General stability of expenditure in other areas reflected good cost 
control, with the only significant cost increases in new costs in 
Activities areas, such as the popular Union diary.
6. Staff Matters
Mr. Noel Diffey, recognised as the key figure of the recent University Union 
d e v e lo p m e n t ,  res ign ed  his p o sition  as S ecretary  M an ag er  at the 
commencement of 1993. His contribution was recognised by the University at 
the first graduation ceremony in the refurbished Union Hall by bestowal of 
the honour of University Fellow, by the University Council, and by the 
Union of Honorary Life Membership. After a short period with Mr. Peter 
Bottele as Acting Secretary Manager, Mr. Nigel Pennington took up the 
revised position of General Manager in April, 1993.
Other significant departures in 1993 included the following:-
Mrs. Ann Atkins (22 years service)
Mrs. Tot Brooks (25 years service)
Mrs. Mavis Cornock (11 years service)
Mrs. Kath Holmes ( 8 years service)
Mrs. Noelene Johnson ( 7 years service)
Mr. Rob Reynolds ( 3 years service)
Mrs. Pat Wakenshaw (17 years service)
It is a positive indication of the health of the University Union that m any 
staff spend a significant part of their working life here. The other major 
indication is of course, the health and development of the University Union, 
as it continues to flourish and develop as a quality service organisation.
On behalf of the Board of Management, I thank the staff for their goodwill 
and hard work.
7. Conclusion
The physical and financial health of the University Union is sound, and it is 
in a strong position to fulfil its role as service provider to the cam pus 
com m unity .
(NIGEL PENNINGTON) 
General Manager
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In 1993 there were 11,060 student members (10,912 in 1992) and 1,489 staff members 
(1,409 in 1992).
The total of life members at the end of 1993 was 2,416.
The Union membership subscription for 1993 was $160.
UNION HONORARY LIFE MEMBERS
Dr. F.M. Mathews +
Ian L. Dunn 
Susan Stevenson 
Gerald Stuart Street 
Dr. Winifred Mitchell AM 
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BOX 1 2 G P O  
SYDNEY NSW 20Q1
INDEPENDENT AUDIT REPORT
UNIVERSITY OF WOLLONGONG UNION
To Members of the New South Wales Parliament and Members of the University of 
Wollongong Union
1 .have audited the accounts of the University of Wollongong Union for the year ended 
31 December 1993. The preparation and presentation of the financial statements consisting 
of the accompanying balance sheet, profit and loss account and statement of cash flows, 
together wjth the notes thereto, and the information contained therein is the responsibility of 
the Union. My responsibility is to express an opinion on these statements to Members of the 
New South Wales Parliament and Members of the Union based on my audit as required by 
Sections 34 and 41C(1) of the Public Finance and Audit Act 1983.
My audit has been conducted in accordance with the provisions of the Act and Australian 
Auditing Standards to provide reasonable assurance as to whether the financial statements 
arc ftee of material misstatement. My procedures included examination, on a test basis, of 
evidence supporting the amounts and other disclosures in the financial statements, and the 
evaluation of accounting policies and significant accounting estimates. These procedures 
have been undertaken to form an opinion as to whether, in all material rcspects, the financial 
statements are presented fairly in accordance with the requirements of the Public Finance and 
Audit Act 1983, and Australian accounting standards so as to present a view which is 
consistent with my understanding of the Union's financial position, the results of its 
operations and its cash flows.
This audit opinion has been formed on the above basis.
Audit Opinion
In my opinion, the financial statements of the University of Wollongong Union comply with 
Section 41B of the Act and present fairly in accordancc with applicable Accounting 
Standards the financial position of the Union as at 31 December 1993 and the results of its 
operations and its cash flows for the year then ended.
Scope
S. KALAGURGEVIC, FCPA 
DIRECTOR OF AUDIT 
(duly authorised by the Auditor-General of New South Wales 
under Section 4 ]C (1A ) of ihc Act)
SYDNEY
4 March 1994
STATEM ENT BY BOARD OF M ANAGEM ENT
1. In the opinion of the board members of The University of Wollongong Union 
Board of Management:
a) the accompanying financial statements of the Union as set out on pages 14 
to 30 are drawn up so as to give a true and fair view of the results and cash 
flows of the Union for the year ended 31 December 1993 and the state of 
affairs of the Union as at 31 December 1993; and
b) at the date of this statement, there are reasonable grounds to believe that 
the Union will be able to pay its debts as and when they fall due.
2. The financial statements of the Union have been made out in accordance with 
applicable Accounting Standards.
/ '—Dated at Wollongong this /k day of , 1 9 9 4 .
GENERAL MANAGER
PROFIT AND LOSS ACCOUNT  
FOR THE YEAR ENDED 31 DECEMBER 1993
Note
Operating profit/(loss) before abnormal 
items and income tax
Abnorm al items
Operating profit/(loss) before income tax
Income tax
Operating profit/(loss) after income tax
Retained profits at the beginning of the 
financial year
Retained profits at the end 














The profit and loss account is to be read in conjunction with the notes 
to and forming part of the financial statements set out on
pages 17 to 30.























Property, plant & equipment 
Intangibles













Creditors & borrowings 
Provisions










Creditors & borrowings 
Provisions


















The balance sheet is to be read in conjunction with the notes to and forming part of 
the financial statements set out on pages 17 to 30.
STATEM ENT OF CASH FLOWS 
FOR THE YEAR ENDED 31 DECEMBER 1993
N ote 1993
$
Cash Flows From Operating Activities
Cash receipts in the course of operations 9,648,972
Cash payments in the course of operations (8.186,744)
Net cash provided by operating activities 15 (ii) 1,462,228
Cash Flows from Investing Activities
Interest received 53,980
Payments for property, plant & equipment (794,732)
Proceeds from sale of non-current assets 16,400
Net cash used in investing activities (724,352)
Cash Flows from Financing Activities
Interest paid (364,255)
Proceeds from borrowings 300,000
Repayments of borrowings ______ ~
Net cash used in financing activities (64,255)
Net increase/(decrease) in cash held 673,621
Cash at the beginning of the financial year 15 (i) 154,736















The statements of cash flows are to be read in conjunction with the notes to and 
forming part of the financial statements set out on pages 17 to 30.
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 1993
1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
The financial statements of the Union have been drawn up in accordance with the 
accounting standards and disclosure requirements of the Australian accounting 
bodies. They have been prepared on the basis of historical costs and do not take into 
account changing money values nor, except where stated, current valuations of 
non-cu rrent assets. Except where stated, the accounting policies have been 
consistently applied.
The carrying amounts of all non-current assets are reviewed at least annually to 
determine whether they are in excess of their recoverable amount. If the carrying 
amount of a non-current asset exceeds the recoverable amount, the asset is written 
down to the lower value. In assessing recoverable amounts the relevant cash flows 
have not been discounted to their present value.
Set out below is a summary of the significant accounting policies adopted by the 
Union in the preparation of the financial statements.
(a) Property Plant and Equipment
i) Buildings
The Union from time to time pays for the construction of buildings, their 
improvements and landscaping on land over which it has no security or 
tenure. Items are disclosed at their cost to the Union, not at their total cost, 
as contributions from the University of W ollongong are not brought to 
account. The capitalised expenditures are written off over their expected 
useful lives.
ii) Items of plant and equipment are recorded at cost and depreciated as 
outlined below.
iii) Depreciation is provided on all other fixed assets so as to write off the 
assets progressively over their estimated economic life. The straight line 
method of depreciation has been used.
Major depreciation period i are:
Buildings, plant, equipment, furniture and fittings - 10 years 
Computers and vehicles - 5 years
(b) Inventories
Stock has been valued at the lower of cost and net realisable value. Cost is 
based on the first-in first-out principle and includes expenditure incurred in 
acquiring the stock and bringing it to the existing condition and location.
These bases of valuation are consistent with those of previous years.
(c) Members' Fees
Members' fees are brought to account in the year to which the fees relate, and 
not necessarily the year in which the University of Wollongong, which collects 
those fees on behalf of the Union, remits them to the Union.
Entrance fees are included in members' fees.
(d) Interest Income
Interest income is brought to account on an accrual basis.
(e) Provisions 
Em ployee  Entit lements
The provision for employee entitlements relates to amounts expected to be 
paid to employees for long service leave and annual leave and is based on legal 
and contractual entitlements and assessments having regard to experience of 
staff departures and leave utilisation. Current wage rates are used in the 
calculation of the provisions.
Long Service Leave is provided for all em ployees, including part-tim e 
employees, based on current wage rates. Provision for employees with less 
than 10 years service is classified as non-current, while those with greater than
10 years service are classified as current.
Doubtful Debts
The collectibility of debts is assessed at year end and a general provision is made 
for doubtful accounts.
(f) Catering Overheads
The Union has allocated catering overheads against the retail outlets that have 
utilised these overheads, based on their percentage of total catering sales.
(g) Taxation
The operations of the Union are exempt from income tax under Section 23 (e) 
of the Income Tax Assessment Act.
(h) Superannuation Fund





(a) Operating Revenue and Expenses






Gross proceeds from the sale of property,
plant and equipment 16,400
Operating Expenses
Interest paid or due and payable 364,255
Depreciation of property, plant and
equ ipm ent 763,752
Amortisation of intangibles 10,300
(b) Sales of Non-Current Assets
Profit/(loss) on sale of property,
plant and equipment (5,27?'
3. AUDITORS' REM UNERATION
Amounts received or due and receivable by
the Auditors 10/500
4. ABNORM AL ITEMS
Items credited
Refund of payroll tax for five years ended
30 June 1993 ' 419,224











Cash at bank 10,457 141,236
Cash on hand 17,900 13,500
Cash on deposit 800.000 —
828,357 154,736
RECEIVABLES
Sundry debtors 117,987 113,384
Less: Provision for doubtful debts (4,500) (4.500)
113,487 108,884
INVENTORIES - at cost
Stock - catering 27,366 24,401
- bar 25,937 24,097
- retail 155,717 132,026
- bookshop 935,818 944,765




Other debtors 38.507 —
66,278 24,201
PROPERTY, PLANT & EQUIPMENT
Union Arcade - at cost 1,405,788 1,390,788
Union Arcade Link - at cost 228.280 243.280
1,634,068 1,634,068
Accumulated depreciation (969.339) (805.932)
664.729 828.136
Stage 6 construction - at cost 4,008,041 4,008,041
Stage 6 fitout - at cost 642.669 642.669
4,650,710 4,650,710
Accumulated depreciation (884.516) (419.444)
3.766.194 4.231.266
9. PROPERTY PLANT & EQUIPM ENT (continued)
Union Hall construction 635,000
Union Hall fitout 117,134 ____ ~
752,134
Accumulated depreciation (11,279) _ __ ~
740,855 ____ ~
Building improvements - at cost 119,950 119,950
Accumulated depreciation (105,027) (94,433)
14.923 25,517
Tavern Bar - at cost 168,692 168,692
Accumulated depreciation (85,845) (68,976)
82,847 99,716
Bistro improvements - at cost 155,393 155,393
Accumulated depreciation (155,393) (155,393)
Plant and equipment - at cost 526,333 531,801
Accumulated depreciation (260.636) (227.098)
265.697 304.703
Furniture and fittings - at cost 153,204 151,674
Accumulated depreciation (144.815) (143.534)
8.389 8.140
Motor vehicles - at cost 52,665 49,485
Accumulated depreciation (10.154) (10.349)
42.511 39.136
Kitchenware - at cost — 6.846
Computer equipment - at cost 52,590 50,192
Accumulated depreciation (27.562) (17.365)
25.028 32.827
9. PROPERTY PLANT & EQUIPMENT (continued)
Pharmacy fittings - at cost ~ 10,000 
Accumulated depreciation _____ -ii ____
____________ I I  1 0 . 0 0 0
Bookshop computer - at cost 130,888 127,713
Accumulated depreciation (50,625j (25,024]
80.263 102.689
TOTAL PROPERTY PLANT & EQUIPMENT
- at net book value 5,691,436 5,688,976
10. INTANGIBLES






11. CREDITORS & BORROWINGS
Current
Sundry creditors 242,384 435,571
Accrued charges 32,062 483,342
274,446 9 18,913
Non Current
National Australia Bank loan 4,100,000 3,800,000
The bank loan is in the form of a bill facility and is secured by a deed of 
mortgage from the University of Wollongong Union, over fees and a letter of a  j 
undertaking from the University of Wollongong.
12. FINANCING ARRANGEM ENTS
The economic entity has access to 
the following line of credit:
Total facilities available:
Bill acceptance facility 4/500,000 4,500,000
Facilities utilised at balance date:
Bill acceptance facility 4,100,000 3/800/000
Facilities not utilised at balance date:
Bill acceptance facility 400,000 700,000
13. PROVISIONS
Current






Long service leave 14,459 35,601
14. CAPITAL COMMITMENTS
Contracts have been entered into by the University of W ollongong for the 
construction of the new Keira View building, which is ad jacent to the 
Administration building, on the site of the old Greenery.
The U nion is com m itted to pay $250,000 to the U niversity  for capital
expenditure in 1994.
15. NOTES TO THE STATEMENT OF CASH FLOWS
i) Reconciliation of Cash
For the purposes of the Statement of Cash Flows, cash includes cash on hand 
and at bank and short term deposits at call, net of outstanding bank overdrafts. 
Cash as at the end of the financial year as shown in the Statement of Cash 







15. N O TES TO THE STA TEM EN T OF CASH FLOW S (continued)
ii) Reconciliation of operating profit
after income tax to net cash provided 
by operating activities
Operating profit/(loss) after income tax
Add/(less) items classified as
investing/financing activities:






Am ounts set aside to provisions
Bad debts
Depreciation
Assets written-off to repairs and 
m aintenance
Net cash provided by operating activities 
before change in assets and liabilities
Change in assets and liabilities during 
the financial year:
(Increase)/decrease in inventories 
(Increase)/decrease in prepayments/other debtors 
(Increase)/decrease in trade/term debtors 
Debtors write-off
























The Union's trading activities do not depend upon a major custom er or 
supplier but clearly the Union is economically dependent upon the continued 








Members' fees 1,819,230 1,768,144
Life members and associates fees 2,646 2,775
C om m issions 7,356 2,947
Interest received 53,980 1,981
Donations & sundry income 3,188 12,358
Room hire 4,390 7,164
Rent received 192,878 159,915
Profit on retail trading 183,665 121,050
Profit on catering trading 487,006 190,518
Profit/(loss) on bookshop trading 139,612 (16,536)
Profit on post office trading 27,976 —
Loss on Lodge operations (866) —
Public telephones — (261)
Entertainm ent machines 10,049 6,864





W ages 259,788 295,012
Payroll tax — 16,097
W orkers compensation insurance 7,410 8,985
Su p eran n u atio n 19,494 23,274
U n iform s 6.470 6.423
CLEANING AND M AINTENANCE
293.162 349.791
WTages 255,517 248,297
Payroll tax — 13,546
W orkers' comp. 6,737 5,884
S u p erannu ation 12,061 12,366
Uniform s and allowances 3.563 5.622
277.878 285.715
OFFICE
T elephone 24,659 22,152
Postage 5,561 6,761
Printing & stationery 29,697 36.328




Repairs & Maintenance 119.077 150.262
138.393 168.341
Expenditure carried forward 769.350 869.088
1993 1992
$ $
Expenditure brought forward 769.350 869.088
SERVICES
Union Catering 8,054 7,981
ACTIVITIES
Programmed activities 84,827 95,192
W ages 51,978 -
Union diary 16.950 —
153.755 95.192
OTHER EXPENDITURE
Audit and accounting fees 10,500 9,625
Bad debts — 21,019




Legal expenses 1,000 —
Loss on disposal of assets 5,275 —
Payroll processing charges — 24,550
Provision for long service leave 27,137 (12,147)
R efurb ishm ent — 108,935
Subscriptions 4,097 3,304
Sundry administration expenses 9,878 9,850
Staff meals 43,664 37,044
Staff training 70,064 16,013
Travel expenses & allowances 192 3,065
Vehicle expenses 4.889 7.710
1.332.211 1.360,172
TOTAL EXPENDITURE 2.263.370 2.332.433
OPERATING PROFIT/(LOSS) 667.740 (71.786)
RETAIL CENTRE TRADING (including newsagency)
Sales




On costs (super, comp. & uniforms)
Sundry expenses
Amortisation goodwill newsagency 
Profit/(loss) on retail trading transferred to 
Profit and Loss Account
BOOKSHOP TRADING
Sales




Wage on costs (super, comp. & uniforms) 
Expenses
Depreciation on bookshop computer 
Profit/(loss) on bookshop trading transferred to 




C o m m ission s




Profit/(loss) on post office trading 







Profit/(loss) on Lodge operations 



























































Profit/(loss) on Bistro trading
DUCK INN TRADING (including Tavern food)
Sales


























































TA V ER N  T R A D IN G
Sales






Profit/(loss) on Tavern trading
G LA SSH O U SE TRAD IN G
Sales





Profit/(loss) on Glasshouse trading
FU N CTIO N  TR A D IN G
Sales
Less: Cost of goods sold 
Gross Profit 
Less: Wage costs 
Pavroll tax
Function expenses including advertising 
Overheads 
Profit/(loss) on function trading
MIGHTY BITE
Sales






Profit/(loss) on Mighty Bite trading









































Cleaning materials 11,690 —
Garbage disposal 24,279 26,780
Gas 19,713 25,561
Laundry 29,483 20,983
Motor vehicle expenses 5,994 6,722
Process heating 17,128 16,369
Repairs and maintenance 45,881 34,530
Replacement of crockery, cutlery & glassware 14,187 7,610
Sundries 3,271 21,592
Su p eran n u atio n 61,122 56,299
U n ifo rm s 12,032 10,286
Workers' compensation insurance 25,927 9.403
270.707 236.135
T avern 37,239 40,970
Food services 112,799 112,332
Bistro 9,174 10,653
Fu n ctio n 60,432 29,804
Mighty Bite 1,989 2,610
Glasshouse 19,464 16,613
Duck Inn 29,610 23.153
270.707 236.135
CHILD CARE
In 1993 care was provided for a total of 172 children from 148 families, in the 
Child Care Centre and 53 children from 26 families, in the Family Day Care 
Schem e.





Child Care Certificated Workers
Child Care Workers 
Cook
Adm inistrative Assistant
Family Day Care Co-ordinator
Family Day Care Child Development Officer





Gail Whatman, Jill Bond/Karen
King, Nadine Simpson, Beth
Nasser







Tracey Williams was re-elected as President of the Parents Club for 1993-94 at the 
Annual General Meeting held on 5th July, 1993.
The staffing structure of the Union has grown in response to the increases in 
facilities, services and membership numbers. Staff of the Union have responded 
magnificently to the challenges of a rapidly growing and dynamic organisation.
Staff offer continuity and stability to an organisation with an ever changing 
membership. The permanent fulltime and part-time staff of the Union in 1993 
comprised:-
Secretary Manager 
Acting Secretary Manager 
General Manager 
Assistant General Manager 




Adm inistrative Assistant 
Reception



















Union Retail Manager 
Union Retail Supervisor 
Union Retail Assistants
Bookshop Manager
Noel Diffey (to 11.2.93)
Peter Bottele (from 27.1.93 to 18.4.93)




Kathy Fitzsimmons, Annette Cooper,
Rosanne Humble, Jenni Rosser.
Debbie Anderson
Ann Eady, Judith Weston, Jan Miller






Angelo Gaudiosi, Jason Gallacher, Martin 
Carling, Alex Taylor, Michael Armour 
(from 23.8.93) and David Mott (from 26.10.93) 
Judy Potter, Estelle Schultz 
Cathy Morgan, Glennys Marsland (from 8.2.93) 
Noelene Johnson (to 14.3.93),
Maree Armstrong (from 15.3.93)
Pat Wakenshaw (to 26.3.93), Dee Donnelly 
Peter Stapleton, Carol Bridgewater 
Theo Selles, Hoa Nguyen, Geoff Ioane 
Don Beale 
Wayne Brown
Margaret Hives, Rob Reynolds 
Adriano Lemm e
Graham Grenfell, Cec Ingram, Brian 
Parker, Peter Giobbi (from 15.11.93)
Ann Atkins (to 16.7.93), Kath Holmes (to 22.9.93) 
Anita Trevisanut, Kay Clarke, Jenny Smith 
Fay Hulford 
Kevin Lothian
Mavis Cornock (to 8.10.93), Ailsa Di Leva, 
Simone Swami, Julie Sands, Scott Eady 
Steve James
Academic Liaison Officer Adele Walker (Maternity Leave)
Systems Officer Nic Irving
Administrative Assistant Juli Crooke (Acting Academic Liaison
Officer)
Bookshop Assistant Sam Wild (Acting)
In addition to its fulltime establishment the Union provided employment for 
over 70 casual staff throughout the year, many of whom were students.
The Union Activities Committee met on nine occasions during 1993 to evaluate 
current programmes and to continue sponsoring a diverse and comprehensive 
range of social and cultural activities for the campus membership. The 1993 
A n nual Report S u p p lem en t includes a com p rehensiv e  listing of U nion  
activities.
U nion activities were prom oted  to enrolling students during U n iversity  
enrolm ent days in February, followed up by entertainm ent and activities 
arranged for University Orientation and Union W elcome Weeks.
This year's events are highlighted beginning with:-
S P E C IA L  W EEK S - The established pattern of holding 'Special Weeks' was 
followed in 1993:-
U n ion  W elcom e W e e k  - The week's activities culm inated on the 
Thursday Clubs and Societies M arket Day. The staging of the third 
'Orientation Garden Party' drew a large attendance of m em bers who 
enjoyed the evening's entertainment provided in the two venues - the 
Union Hall and The Eatery.
H eritage W eek - During the week there was a display of books relating to 
Australian Culture - History, Life and Traditions, plus the University 
Aboriginal Education Unit exhibit of Artefacts in the Union Bookshop. 
The week's events included Trish Woods' 'Dream ing Connections' Art 
Exhibition in the U nion Bistro and dem onstrations of bo o m eran g  
throwing, aboriginal dancing and didjiridoo playing attended by large 
groups of school children from the Illawarra area.
Union Intercultural W eek - A varied programme was provided including 
a display in the Union Bookshop, free sausage sizzle, dance demonstration 
and the perform ance of music styles from jazz to 'Sirocco' and 'The 
Dukes' plus 'Merry Widows', Wollongong Campus finalist band in 1992. 
A successful busking competition, focussing on student talent was held in 
conjunction with the increasingly supported Clubs and Societies M arket 
Day.
Union Indigenous Peoples' Week - The Union recognised 1993 as the Year 
of Indigenous People by the sponsoring of a special week of events in July. 
Highlights were:-
• 'Aboriginal Reconciliation - The Way Ahead' debate on central square.
• Indigenous Peoples' Week Art Exhibition in the Union Bistro, opened 
by Margaret Valadian, Head of the University's Aboriginal Education 
Unit.
• Lunchtime music from Ghana by 'Kakalika' outside the Retail Centre.
Spring Session U nion W eek - University Open Day preceded Union 
W eek. The FO U RTH  ACQU ISITIVE ART AW A RD  EXH IBITION  and 
official opening of Union Week was held in the Union Bistro, with the 
University Vice-Chancellor, Professor K.R. McKinnon officiating. Mr. 
Peter O'Neill, Director, City of W ollongong Art Gallery, announced the 
award winners:-
* Lisa Havilah - Two Dimensional Art ($400)
* Marcus Gawen - Three Dimensional Art ($400)
* Penelope Blissenden - Photography ($400)
A varied p ro gram m e of events was organised for 'U nion W eek ', 
cu lm inating  in the holding of the 28th Annual Dinner. The Hon. 
Stephen M artin, MP, was Guest Speaker and music was provided by 
'Caribbean Soul'.
U N IV ER SITY OPEN DAY - Services were provided by way of an Information 
Office in the foyer of the Union Hall, catering outlets in the Union Food Hall, the 
Glass H ouse, Duck Inn, Recreation and Sports Association Building ('Mighty 
Bite'); plus the opening of the Union Retail Centre and Bookshop. The Union 
Hall was made available to the University for information display purposes. 
Significant student volunteer assistance was provided at campus entrances.
Entertainm ent arranged by the Union on behalf of the University Open Day 
Committee focussed on student busking and juggling skills.
CLUBS AND SOCIETIES - Affiliated clubs of the Union in 1993 were as follows:-
Association of Chinese Students Kooloobong Residents' Association
Asosiasi Pelajar Indonesia Law Society
Campus East Residents Association Students for Christ
* Computer Users Society Student Life 
(Prov is ional  Aff i l ia t ion)  * Temasek Society
Debating Society Thai Students' Association
Film Group Weerona Residents' Association
Geological Society * W omangong Press Publications Society
II Circola Italiano W om en's Collective
International House Residents’ Writers' Club
Association Writers' Society
Iranian Students' Association
* New affiliated clubs in 1993.
The Clubs and Societies sub-com m ittee, under the direction of the U nion 
Activities Committee, met on three occasions during 1993. Club representatives 
attending these meetings revealed enthusiasm for the activities program m es 
organised for the benefit of their club mei bers. A total subsidy of $3,780 was 
paid by the Union to Clubs and Societies in l'->93.
ART EXH IBITIO N S - Since being refurbished some years ago, the Union Bistro 
has continued as a regular and pleasing venue for exhibitions which included:-
'DREAMING CONNECTIONS' ART EXHIBITION - TRISH WOODS  
BILL BROWN  EXHIBITION OF LEATHER CARVINGS.
KIDS' UNI ART EXHIBITION
IN D IG ENO US PEO P LES’ W EEK ART EXHIBITION - T R IS H  W O O D S ,  
L O R R A I N E  B R O W N ,  S H A N E  B R O W N ,  K E V IN  B U T L E R ,  M I C H A E L  
LITCHFIELD McLEOD and ROBERT STORM.
’FIFTH TIME FOUR FRIENDS' ART EXHIBITION - JESSIE CARFIELD, CORAL  
ERICKSON, DAISY HUCKEL and KAY NORINGTON.
LAUNCHING OF ’SCARP’ plus VISUAL POETRY EXHIBITION.
The NATIONAL TERTIARY ART PRIZE EXHIBITION, hosted by the University 
of W ollongong, was held in the Union Hall Foyer. Wollongong entrant, Lisa 
Havilah, was runner-up in the Two Dimensional section.
UN I M O V IES - The Union Film Group continued to host regular W ednesday  
night UNI MOVIES in the refurbished Union Hall, in addition to free lunchtime 
screenings.
STA TE AN D  N ATIO N AL LEVEL - Activities Staff members Don Beale and Rob 
Reynolds attended m eetings of the N.S.W . C am pus A ctivities A ssociation  
during 1993, as well as the National Association of Campus Activities Officers 
Inc. Conference held in Adelaide in September.
W ollongong Cam pus band finalist ’TRIBULUST’ competed in the State Final of 
the 1993 N ational Cam pus Band Com petition held at Macquarie University on 
26th August.
C O N C L U S IO N  - As in the past, the utilisation of local campus and com munity  
talent was an integral part of cam pus entertainm ent and activities this year. 
Opportunities to foster student talent were provided by:-
• 1993 Cam pus Band Competitions. Heats were held in the Common Room  
from April through to the final in July.
• Busking Com petitions held in connection with Clubs and Societies Market 
Days.
• Lunchtime Talent Quest in co-operation with the Leisure Coast Jazz Band.
• Piano music in the Union Bistro during lunchtime and at functions.
It was also pleasing to see that a number of Forums were sponsored by Union 
A ctivities in 1993, as also the introduction of a num ber of Dance Courses  
conducted at lunchtime and in the evening in the Union Hall and Function  
Centre. These dance classes were subsidised also by the Recreation and Sports 
Association.
W ith the refurbished U nion Hall becom ing available for G rad u ation  
C erem onies in M ay, this venue was again utilised subsequently for well 
patronised events. The full potential of the Union Hall as an entertainm ent 
facility is still to be realised.
The S tu d en ts' R ep resen tativ e  C ou ncil (S .R .C .) held the trad itio n al  
C om m em oration and Blue Stocking W eeks. The Recreation and Sports  
Association and S.R.C. Clubs participated in the Clubs and Societies days held on 
Central Square. Outside stallholders were invited to join with cam pus groups 
and individuals on Market Days which continue to grow in popularity and 
appeal.
This report would not be complete without thanking Rob Reynolds, Prom otions 
Officer - and one of the Activities team - for his services to the Union. Rob, who 
was editor of the Union Diary and Weekly UniON, and instigator of the Union 
Logo, resigned at the end of 1993. His innovative ideas and contributions were 
much appreciated. A Promotions and Marketing Officer and Activities Officer 
(Clubs and Societies) will take up appointment in 1994.
Overall, 1993 was a satisfying year of Activities. Thank you to all who have helped 
in any way. We look forward to 1994 with positive commitment towards further 
developing the Union activities program m e.
ANNUAL REPORT
(from the Activities Committee)
The Activities Com mittee is a subcommittee to the Union Board of M anagem ent 
providing advice to the Board on policy concerning the Union's activities 
program m e. It has been decided this year for the first time to include a specific 
committee report in the Annual Report to let members hear about the work of the 
committee and to encourage ideas and policy contributions in 1994.
1993 has been a year of real achievement combined with transition. This year the 
com m ittee developed a num ber of focus areas of cultural or intellectual 
significance whilst ensuring as broad and popular programm e as ever.
In July I was pleased to open the Union's first ever Indigenous Peoples' W eek, a 
celebration of the year of indigenous people that was a great success with forums, 
m usic and an art exhibition all focussing on the proud life and history of 
indigenous people from Australia to Ghana. The week also saw the debut of a 
series of forums that saw such prestigious speakers as John H ow ard, Stephen 
Martin, members of the academ ic community, theologians and aboriginal leaders 
discuss issues from Mabo, the republic and the controversial issue of creation  
science. M embers of the cam pus com m unity had the opportunity to input 
com m ents and questions ensuring well attended and lively events. From  these 
debates grew the concept of 'UNI-Forum ' a joint presentation by A.B.C. Radio 
Illawarra and the Union. As well as adding prestige and an unforeseen level of 
com m unity interest to the forums, it is hoped that the UNI-Forum  concept will 
grow to be a permanent feature on the campus and reinforce the Union’s role as a 
force for the intellectual, as well as social, life on campus.
The development of campus clubs and societies is a real and continuing project of 
the activities committee. The need to combine systems of accountability with a 
need to nourish and nurture clubs, particularly an expanding network of societies 
involved with debating, writing and discipline related subjects, has been a focus of 
discussions in 1993. 1994 will see the appointment of a clubs and societies officer 
and the establishm ent of a clubs and societies resource room with extensive 
facilities such as photocopying, printing and club specific space. These facilities 
will assist clubs in com plying with the rigorous auditing and accountability  
requirements that the Union sets to guarantee the continuation of active and well 
run campus clubs.
This was indeed a year of transition and the committee will miss the excellent 
contributions and work done by Rob Reynolds whose irreverent 'Uni-ON' has 
delighted a generation of students at W ollongong University. We w elcom e 
Katrina O'Neill and Kim Gregory who take on new and exciting responsibilities 
for Clubs and Societies and Promotions. We also welcomed Nigel Pennington as 
General Manager. In Nigel the Union has found a great manager and listener 
committed to a vibrant campus and a vibrant Union.
I would like to thank in particular Lorna, Ann, Judy, Jan, Rob and Don for their 
work in the committee room and in the organisation of UNI-Forum. The work is 
largely theirs and they can take pride in what the year has achieved. I thank the 
committee which has worked well together and put in many a lunch hour in the 
cause of the Union's activities. Few students or staff know or appreciate the work 
that goes into the various activities and events consum ed by the cam pus 
community and it is a special kind of person who gives up time and brainpower in 
a busy academic year to serve on a committee.
W ith a continued com m itm ent to com m onsense values and the search for 





The University Union provides for a wide range of social and cultural activ ities for the University 
community. These activities include various social and cultural functions; an efficient food-service 
operation; conference, function seminar and meeting room facilities; ch ildcare facilities, medical, 
dental and optometrical; banking; travel agent as well as a retail centre conta in ing newsagency, 
general goods and a comprehensive bookshop.
Vision
To complem ent the academic activities of the University by providing relevant products, services 
and facilities that meet the diverse social and cultural needs of the University population and 
develop a sense of community.
Objectives 1993-1996
To provide the campus community with food services, retail activities, childcare, lounge 
areas and opportunities for recreational and social interaction.
To broaden the range of social and cultural activities, to encou rage  a comprehensive 
range of clubs and societies and to foster leadership development.
To effect continuous improvement to the quality and efficient delivery of services, 
including greater attention to facilitating access by groups and individuals with diverse 
needs and interests.
Strategies
Modify existing food services to provide a wide range of food styles.
Develop new food outlets and appropriate satellite and mobile food service facilities. 
Recognise and address the diversity of Union membership in the developm ent of 
activities and amenities.
Improve access to, and the quality of, Union services and facilities beyond 1993 trading 
hours.
Provide increased common room space.
Provide a supportive structure to promote effective and accoun tab le  clubs and societies. 
Improve promotion and marketing of the Union and its services to the University and 
broader com m unity.
Expand on-campus childcare places through the development of new centres as well as 
innovative childcare options, while seeking fee relief funding for all users of childcare 
services.
Establish appropriate mechanisms to promote equity and access.
Ensure an optimal financial result through the Union's trading opera tions by improving 
productivity, design and staff training.
Develop and implement systems of qualitative and quantitative assessm ent of Union 
performance in order to achieve ongoing improvement.
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The Union Tree, planted by 
Vice-Chancellor,
Professor K R McKinnon, 1989
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